
 

Philadelphia Works, Inc., the city’s workforce development board, is a non-profit, quasi-public organization serving 
employers and connecting career seekers to employment and training opportunities. We invest public resources in 
a variety of workforce solutions that drive economic growth, influence public workforce policies, and optimize 
funding and resources to build a skilled and thriving workforce. For more information, please visit philaworks.org. 

Philadelphia Works Welcomes Camille A. Duchaussée to its Board of Directors 

 
Philadelphia Works, the designated Workforce Development Board (WDB) for the City of Philadelphia, 
has a Board of Directors that serves as an advisory, planning, and policy board under the guidelines of 
the federal Workforce Innovation and Opportunity Act (WIOA). In addition, the Board of Directors serves 
as the governing body of the 501(c)(3). 

The membership of the Board is composed of business, education, labor, community, and government 
leaders. Members are appointed by the Mayor of the City of Philadelphia, and membership is guided by 
WIOA. The Board Chair must be a business representative, and the Board must have a majority of 
business/private sector members. This ensures that the business community is the leading voice in our 
local workforce system.  

 

 

Camille A. Duchaussée is the Chief Administrative 
Officer (CAO) for the City of Philadelphia, leading 
efforts to modernize government operations, 
embedding the City’s workforce development system 
across enterprise strategies, improving service 
delivery, and strengthening workplace culture for the 
City’s nearly 30,000 employees. As CAO, she oversees 
critical administrative functions including 
procurement, human resources, innovation and 
technology, City records, and process improvement. 

Camille brings extensive experience in labor relations, 
compliance, and workforce development to her role. 
Prior to serving as CAO, she served as Deputy Director 
of the City of Philadelphia Department of Labor, 
where she oversaw Equal Employment Opportunity 
policy development and administration, labor 
relations and employee relations training, EEO 
investigations, grievance hearings, and labor 
negotiations. 

Before joining the City of Philadelphia, Camille enjoyed a distinguished 28-year career as a senior human 
resources executive and administrator within the Program Review Branch of the U.S. Department of 
Justice’s Federal Bureau of Prisons, retiring from federal service in February 2018. Using her expertise in 
employment law and organizational leadership, she is committed to fostering a modern, effective, and 
equitable government, driven by a lifelong dedication to public service and improving the lives of the 
employees and residents she serves. 

  

http://www.philaworks.org/

